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Individual differences in generic skills of third-year students
at a university before job hunting : relationship with career consciousness,
 acquisition of self-regulated learning strategies, and internship 
experience
Abstract
Based on a brief review on the legalization of “career education” and trends in education 
improvement at universities, the present study examined the relationship of generic skills of 
students before job hunting with career consciousness, strategies of self-regulated learning, and 
their internship experience. At the end of the spring semester, 117 students were asked to answer 
a self-reported questionnaire and to complete the PROG. 
Findings revealed that the literacy score on the PROG was higher for third-year students as 
compared to first-year students, similar to the general tendency observed in public university 
students. However, there was no difference in their competency scores, such that, both tended to 
be at the same or lower level than the general trend observed in public university students. 
Further, competency scores were not related to the students’ internship experiences, including 
teaching practice at junior high schools. Students who had a vision and plan about their future life 
regardless of their internship experiences had higher competency scores. Students who had 
acquired the strategy of self-regulated learning, including behaving systematically and thinking 
about their intentions or mission, also had higher competency scores. The results were discussed in 
terms of design of future career education programs at A university.
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均年齢は 42.5 ± 5.7 歳（範囲：27− 59 歳）、教
員としての勤務年数の平均は19.4 ± 6.3 年であっ


























護師では、情緒的消耗感の平均が 3.1 ～ 3.5、脱
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Sawada, Tadayuki（Liberal Arts Education Center, Ishikawa Prefectural University）
The relationship between occupational and organizational commitment
and subjective well-being
among female elementary and junior high school teachers
Abstract
This study examined the relationship between occupational and organizational commitment, 
especially affective commitment, burnout tendencies (i.e., a reaction to stress), work - family 
spillover, and subjective well-being. Female public elementary and junior high school teachers were 
requested to respond to a series of questionnaires, which were mailed to them. The mean age of 
the participants (N=362) was 42.5 ± 5.7 years, and the mean duration for which they had been 
working as teachers was 19.4 ± 6.3 years. 
The results of hierarchical regression analyses revealed that each occupational and organizational 
variable independently predicted subjective well-being and burnout tendencies. In addition, the 
results of path analysis showed that affective commitments to both one’s occupation and 
organization had direct effects on burnout tendencies and work - family spillover. Further, burnout 
tendencies had direct effects on subjective well-being and indirect effects on subjective well-being 
through work - family spillover. Finally, one dimension of organizational commitment, namely, 
“internalization,” (i.e., internalizing goal and value) had both positive and negative effects on burnout 
tendencies and subjective well-being. The theoretical and practical implications of the present 
findings are discussed.
Keywords: subjective well-being ／ burnout tendency ／ female teacher ／ commitment ／ work – 
family spillover
